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Introduction 
 
We will take seriously all allegations made against staff, with appropriate action 
taken in line with current legislation. 

The following guidance will be adhered to in all cases: 
 
Safeguarding children in education: Dealing with allegations of abuse against 
teachers and other staff (reference DfES/2044/2005) and Keeping Children Safe 
in Education September 2016 along with the support of Unions and the Local 
Authority Designated Officer.  
 

 

Aims 
 
The aim of the policy is to ensure that any allegation of abuse made against a teacher or 
other member of staff or volunteer in an education setting is dealt with fairly, quickly, 
and consistently, in a way that provides effective protection for the child and at the 
same time supports the person who is subject of the allegation. 
 
Principles 
 
Our school will manage implementation of this policy with the support and 
guidance of the Local Authority Designated Officer and the flow chart below will be 
adhered to. 
 
This policy should be read in conjunction with the school’s Safeguarding and 
Whistleblowing Policies. 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 

Milton Primary  
 

Allegations against Staff Policy 2016-2017 

 



 

Page 2 of 2 
 

Managing Allegations against Staff and Volunteers Flow Chart: 
 

 
Monitoring and review 
 

This policy will be reviewed annually or/and in light of any statutory or advisory 
changes. 

Allegation made 
against member of 
staff or volunteer 
(or foster carers) 

Allegation reported to senior 
manager named in employer’s 

procedures-Mrs C Dean (Executive 
Headteacher) 

Senior Manager 
considers alleged 

behaviour 

Named Designated 
Lead/Senior Manager 
contacts Advice and 
Referral Team (ART) 

 

Discussion with Duty 
LADO and decision re 

course of action 

No further action, 
although agency 

may consider poor 
practice 

implications, 
further training or 

disciplinary 
processes. 

LADO 
Strategy  
Meeting 

Police 
Investigation 

 
 

LADO tracks progress, monitors outcomes and reports to DBS 

Behaved in a 
way that has 
harmed, or may 
have harmed a 
child. 
 
Possibly 
committed a 
criminal offence 
against, or 
related to a 
child or young 
person; or 
 
Behaved 
towards a child, 
young person 
or children in a 
way that 
indicates s/he is 
unsuitable to 
work in current 
role 
 

Employer’s 
action 
(including 
disciplinary 
action) 


